d":'\° X the. flower, You chamge e environment

Mmuﬂ'{'j: C“-H,'ufa [ 4’ 9OWS (plovander per teiyed) oMo COKIC Stress 4

\[dhood, aaluuf' rivon 4 highlgd ABat o0a] ex = cences o U7 despread 4 pulti- 2
co 9 !9 Pfellqlene 4 thei ¢ can ’DQ, = Ped buéials:l alghuej,f

adue’rs‘%ﬂ ae ged inclusive Se/yco .S‘ tse tkls 4 meek the ne

la o\
Jered efoca W 1,0)(\(: STess, soq, _s pond ¢ by to fa wuouen With
au‘“ “ 'Ss\w\ ,Social e lfyus-hce 50\ ﬂ,lcu.lhes There-fb,- Islc-fac.(.of 4;\:;(2{‘;‘_ .,mo.ne.ss but afg, a

EP rlenCeg &
4 the impact of © ) sidef picture, { healen S8 e ¢ We need 1o nat
okher m‘d‘tt'laje{ed r:w sV 3 and move from K ° Doy, NG oaMS Md‘ﬂ’le

I
d t‘j tm;-t“’ rﬁf(ﬁ’e"xgnﬁopqw ::U:”to become one. lndt“‘d"“\s'

\‘\ orde( 1o s w,dn. they want +o Sec Péence. 4 feol the valves
W, & be M- ndlycin

orgafisation neey +o Hopel_ ’""e- v\ can pe re-trasmatising. They can to kne hall g ;
3 25 oriences whih are i;aumi-red::ﬁg & Lan Adcase peoples

andhi cedto g
As Ganan Soid *Pesple 1 A & @"Pe & Q\“:P \ajde_d safefy 4 trust
ce% P a0 3 Por’cwe: compassio nate, curious, reflective, elafiona)
Eﬁ(eg:t‘grg (35 ot el (e \—\ea\tf\ﬂ ?gachvefﬁzﬂut;‘t‘;e' hekie
nstobe- ! sk, who ls Pehiad 4
We wanr our Orgaisate onships af e Coptre to s@0 2 ?Q’S aLuﬁshor\ "wshal I Won
We Wank fo homanise SIS :wz o PR o.ci:ih\‘f:wﬁﬁ( bt fovs Ton /%
label, situation ¢ CrisiS: g gestion 2° i t0 stnie for best practice. Therdore pe
Q

vo evo! he exist
We Want pyr orgamsarhoﬂsb eacl 4o 4he existing 4 erergng k‘/louleo(gq

re

T er: (frﬂed f",e_’gﬁﬁm’ﬁ‘l D oSS ¥ are proad to wo|rkm & that it

We wast to create msa’cto"s xo & friend Tf fanis ly Member 4y
offered or recgmmen o,w[ortab e as pissible. 1 doing so.

MOfQ travmvqg -
'Zato ards be a-iformed 4 travuos - (espoNSV& °Yeﬁf‘:ﬂ%

tion wikw a [enS. ramework, a quide, dof &
P"“C‘Pﬁ‘s missioNs \Hs‘;G Ualves. practices 4 Hochémjrf njma?e;“ntoae(;onSl sense of ldumg-

9, & (onnection: well
k the very G eads ©
St“ff wel|ness 4 uel\b%ﬂ vlw— N PRYY: Mhe‘”t This £its with the notion, wdlbeﬂe\ A egﬂ ':ul
cloug * (The. wellness fro Tlese valves 4 £, el @glated. 4 reflectue He Staff are) n Ste akt i
‘fl(e. & se ¢ QM oy e‘:ﬂgs it k. As well as having an \mpe on M pakut 9, ete

o Infu Jngbt ofoactioy P, o +the L0 PR Stat Siccreds. ‘, s s'»israms.

lous swrvWV 0 © 18 survwal
Trqma % 1ho dy etq). There _fetor WANE SQrUlcQ ~'PaC€ lntegrad'lo kV\ 17
can lead t° n, to be able, e ack ¢ o> B0 Mot feinforce :
(e9 tiine, arcgt:\:ﬂ-‘l : ra‘ bont £o rectact nstead o O £0 b o co:\?)‘ecna\ 4 ‘“Mrdrd
Mmode of

ver Systems acknow) d ibote
ons' L1au—ecae the Core Rdge that ‘guery WIES S contribtes

a [ SF onshi of th, )
et s S S e % S 20 Z'SML‘":@.:‘;;L 0 4
S| Wi 4
TION (Tret o £y 5 cu\toro:J S i e - char e Mdas

to khe wperipnce of a S e_a.m"gf L
re-tvau Qz:(sahon, & 1o ea‘:;eﬂ fus® & 0 With aas of Socal Jv@hcﬂ/ : en dtIOﬂq)

4 principles nead 4o be e ol‘l' of services; (nclu.dm consdervy
P T \J“ 0 oﬂ“’-ss"’n & IQ)KShce & ?@Pkg i of identities
M ]

A rasma i herg»{o(@
vesporigiverness: onsiwe also f o focY nis;j
* /r(a()Ma 2 FAuejsanal g/ogesh?b E% MAI 9 (ZCOQ ”‘9' Mag
ed & (-AC,‘\"' Ql @)Drat“‘ﬂ individuals, Jeams, .(:am\w.s .
4 C

»to

’

'\'\DN IS an
> (3

mihity 4 C“/furq/

7AVAVAVAY

0( g Mst(gnah on / EOOR

Travme- nf O'PM
i enicnng e SyFiems also
re—sPW\abora‘t\on F ponf:r‘- shaauig- Therz-fo, nl- 5 ”U’"Ca‘hc;r; ‘
¢

ortse 'pa.r(:ne/s;,,

Traoma- ixtormed & Aravma—
Jcmspaw“’i ponG WiTH not DoING To.

obor WHAT ELSE 7

JIMAGISTIC.COUfs



